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HEMURANDUE FOR: Executive Director-Comptroller
TREGUGH Deputy Director for Science and Techaology
SURJECY : Inspector General’e Survey of the Office
of ELIFNT, Hecosmeadation #13 (Career
sdvpnecenent Along Techyicnl Lines)
REFERERCE: {n) Neworandam from DVOEL Vo Ex. Dir. -Compt.,
subject: Ssme = ehove, dated
i4 Oegtober 1570 25X1

(b)) Besorandum from D/OEL to BO/5AT,
mbjeet: Ingpector General's Barvey
of the Gftice of FLINT, Recommendation
#13, dated 29 July 126% (OEL 478-€2)

1. This memorsadum containg a recommendation {or youx
spproval in paragraph 3 and constitutes a second yesy follow up.
The refersaces {(copies are atisched for your convemrience)
indiented that we would explore the feasibility of establishiayg
a peravanel aierarchy that would persit oaresr adrancenent alomg
technical ligem. 25X 1

2. after simost ¢lght mwontbs of oporstional experience with

i EGPpYroved Hor Release 2004/01/1

| |wc have securately identified the technicel perscanel
TequirTements, and thesme are anct consistent with the estaklishment
£ y teehnienl career hiersvehy withis |

[fi;;;fzi:riha current plas | '
FLIAlaEteEs the oaly other provicusiy aaggﬁstéﬁ‘i@iﬁﬁﬁ‘ﬁf‘iﬁﬁgaaeaﬁ

3. Lm the wmsim of these findings we recommend that the 25X1
affice of XLINT (OFL) retsin its staffiag patisrz which ls cousts-
tent with presestly amsigned taskg. I the evenl that OEL is
celled spon to amsume new taskx, with s econvomitant iocreane in
ity personnsl celling, then the subject of an expansion of techui-
csl career possibilities will be reexamined, In the mesntine gpo
vetain the three 02-15 positionz which €9 not require mansgerial
duties and offer some gvenue Zor sdvancesent zlong the likes 25X1

S;gfjﬁwwaﬁwﬁ by the Inmpector General, A

b tachoent
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Pege 2
CONCURRENCE ;
: {7 T
Deputy Director for Sclence and Technology Date
APPROVAL:
| A @ AP/
—Executive Director-Compirollier te
Distribution:

1&2 - Addressee and 1 return to D/OEL
3 - Executive Registry

4 - DD/S&T
5&6 - DD/S&T Reg.
7 - D/OEL
8 - COS/OEL
9 - 1G
10 - D/oP

11&12- OEL Reg.

(6 March 1971)
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BMENORANDOM FoR:  Ixmecutive Divector-Comptrolier

TIROUGH: C beputy Lirvceivor oy Science and Technology

Survey of the Oifice
1, Recocomendnticen #12 (Carcer
Advunuﬂm-nu Liong Pechnical. Lines)

REAADINOR enmorandun fron W/UUL to DR/HET
Subject: Iaspoctor General's Survey of
the G2fice of ILINT, Rccommendation #12
dutod 29 July 1369 (OBL 478-09)

. ' ceo
1. Tmzs momorapdum contains a recommendation fox your
approval in znaragraph 4, and 1s a follow-up to the reference..

v

=, Whe Ofdice of NLLNT ({',”) ne wonnoal _cedlinge for

Piscal Yeay 1O7TL was zoduced fron a total

pooitionds itantiy with ©he reductionm In N0 porsoniel

- cedling, coouvaed full ojerational respousibllliy
i e
cs well as experxiencing ]
v i § R

AN_IMCTEREeN WOrmAUAT X1 TIU5 L OLIrel romollional aroaw. The S
only wres of rosponzllilivy in which there bhas been any o
decrease in enphisis haw Loen in ACI dovelopment, Our R B¢

Lieserve category nael now fooe carecy progpects of PO e

¢ i 0t - e ar PRI (1.
|&ssignmenﬁ rﬂbﬂtxud' ;u oraily| | 25X
TAiTnDle STEfY posiiiond T ThE JAdQUArTOrs O¥e very omrhed 0 0 bT
for all these personncl, even Lhough they may domonstrate T
gignificant fusture carecr potential, SHimilarly, careex SR
advencement throughout our organization has been silowed by AR g
a further reduction iu avornge prada colling, I R

3. Desvnité the problens doocribed in the preceding
paragraph, we nave continued to cvaluate the matter ol carcer
savancenent alons puroly technical lines, There sppoaxrs to be

' i
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MEMORANDUN FOR: Deputy'Diréctmw'ﬂor‘ﬁnienco dﬁd Technolnpw'i“

[ .“ ,,e o 1

= I - . v o : . N ) o Dol s
SUBJECT: _ Incpecter Cﬁ““v,l hurvcy Qf the 0ﬁfic0 R
' ' ol EuKHT,'R cunaomeaﬁion vl“ L
. REFZRENCE: ’ehoraadﬂn frau BJ/w&A 1o Exocutive Dir05t0r~

R Comptrollor, Subjoct:. Inspector Goneral's.
I Survey of tihe Gfflce of MLAWT,VdatQQLMWvJ -
e ;' 8 Maj 1969 €DB/£&A—1641 69) ' U

s

: 1. | The purpose oX thiu‘momorandum is to report on the
1 .~ actions taken in responce to the referonce, - Discussions vere
X1 - ‘neld witk cf the Position lanagoment
S ¢ of Porsonnel. Our objoctive

' and Compensation Division, CIIIc 4
vas an e:aﬁin tion of the rocornendation specifically in con~ L

eoxt with Cffice of ELINT sutirorined positions and require-

. ments. We later ovaluated nll aspigned persopnel'whom we cop-r. | o)
sider to be particulaxly c i

S onpotent technically but whosexindi~
e vidual interests and c2 nabl

: 14tien make them generally unﬁult— :
"aoly for positions of manager «al respon&ibillty.ﬁwf S ‘

P\ -

’."¢,

e 2, reforrad 0 ‘@zscunoions hold with the
Cel o gffdce. o BLANT aur»nb the 1063-1064 porxiod at which tim¢ a @ ¢
determination wogo nnde *bhu n wo"aonnol posltion catagory o

Getincd ag SIGINT &Zficor wmuid o established generally. for

erihed in the IG Pecenmondation, Thexra 5XQ oo

- ¢h¢ purposes deserl
auch sutherizced positions at Headguarters ranqinp

©3 ghroush- COl-44 ao of 1 July 19G9 Parthes,

In graces zrom GS-11 ’
ouxy ”/0 hasg sufficicnl A,chﬁaiiiay to accommodnto tochulcaL}y E )
of outntonding caliber and - to provide then = oo

oriented persgonnel ok

sufficient headrcom vcen;»vo for the next five years.’ Adai-

tionally there oxre our nocitionad, as ahown in the attachment,
v onpleyed fow slotting purposos: for

which can be epecifil call
those pcrsonnel whom wo Wioh ﬂoved tm thc uppur rmudn cwm

30011us (GS 14 and Fuu“g).

Erclu '"d hu.n el
< thwepradle, Sd
desloesitivaticn

-»l
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Page 2 » ‘ S

[ J ' ' |
’ On the Lasis of our review, we do not hellew %t L i
advisable at this time to identify any additional posi;lons ‘ .
Ay To attemnt to establish a purely technical career h;ergrj L
oy, a3 a %ollow~up ¢o ithe recorriendation, however, v 3111 L

Loatinue our examination of immedlate and long-term career -

1 =auvizements. Something nore specifically along the aneg 1U9T1 .
srmmsnded by the IG may be desirabic after we have zained initial
_xperience in the various new projecti areas !

r lod ’
4, wme will report to you agnin on or about 1 Jul; 1979
voLaludiRyg actions taken in suppoxri of this recommendation,

PR

Directoxr of “LIRY ) i;u,w
DD/ ST ol

attachment: ) '
OiL Scientific/Technical
Positicons

; Y +
| SECRET |
: | : » | _ R
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